ANNEXURE-I
TUNGABHADRA BOARD
Recruitment Rules for Appointment of Secretary, Tungabhadra Board

1. Short title and commencement : These rules may be called the Recruitment
Rules of appointment of Secretary, Tungabhadra Board, TB Dam, Hosapete,
Karnataka.

2. They shall come into force with immediate effect.

3. Application: These rules shall apply to the post specified.

4. Power to relax: Where the TB Board is of the opinion that it is necessary or
expedient so to do, it may by order, for reasons to be recorded in writing, relax
any of the provisions of these rules with respect to any class or category of
candidates.

5. Saving: Nothing in these rules shall affect reservation, relaxation of age limit
and other concessions required to be provided for the Schedule Castes, the
Scheduled Tribes, Other Backward Classes, Ex-servicemen and other special
categories of persons in accordance with the orders issued by the Central
Government from time to time in this regard.

Name of Post Secretary, Tungabhadra Board

Place of Posting Tungabhadra Dam, Hosapete, Karnataka.

No. of Posts 01 (One)

Classification Group A Non-Ministerial

Pay & Allowances | Pay Level 13A (Rs. 131100-216600) as per 7th CPC (Rs.
37400- 67000 with Grade Pay of Rs. 8900 (PB4) as per
6th CPC).

The officer selected will have the option to draw his/her
pay plus deputation (duty) allowance or to have the pay
fixed in the scale of pay of the deputation post in terms
of Department of Personnel & Training O.M. No.
6/8/2009-Estt.(pay II) dated 17.06.2010 (as amended
from time to time).
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Unfurnished Quarter, free water supply, concessional
electricity supply and official vehicle will be provided to
| the officer.

6 | Period of | 1. The Deputation period is for a period of 3 years and
Deputation further extendable by two years on yearly basis upto a
maximum tenure of 5 years on the recommendations of
the TB Board as well as approval of the MolS, DOWR,
RD & GR, Govt. of India.

2. The terms and conditions of deputation will be
governed by the provisions contained in the Department
of Personnel & Trailing O.M. No. 6/8/2009-Esti (Pay II)
dated 17.06.2010 (as amended from time to time).




Duties and
Responsibilities

1. The Secretary Tungabhadra Board shall be
responsible for administration of the Tungabhadra
Board.

2. The Secretary has to convene the meetings of
Tungabhadra Board from time to time, prepare agenda
notes, keep references of the proceedings, issue order
for carrying out resolution and implementation of the
resolution.

3. The Secretary has to authenticate all orders and
decisions of the Tungabhadra Board.

4. The Secretary Tungabhadra Board shall be
responsible for operation of water releases of reservoir,
water management for irrigation of common portion of
the states of Karnataka, Andhra Pradesh and Telangana,
hydro power generation, drinking water supplies and
fisheries development under Tungabhadra Reservoir, as
per allocations under KWDT Award; and any other
matters related to Board as directed by Board.

Qualifications
experiences and
eligibility required
&
method/procedure
of recruitment by
deputation

1. Holding Analogous post;

2. Holding the post in Level 13, including officers having
Non Functional Pay scale in Level 14 as per 7th CPC (Rs.
37400-67000 with Grade Pay of Rs. 8700 (PB-4) or
Grade pay of Rs. 10000 (PB-4) in the Non-Functional
Upgradation (NFU) as per 6th CPC);

3. At least 16 years of GROUP ‘A’ service;

4. Knowledge of water management of irrigation, hydro
power generation and drinking water supplies;

5. Knowledge of matters related to audit and accounts
administration;

6. The Officer should not have any vigilance case/
disciplinary case pending against him.

7. There will be a Cooling period of 3 years before re-
appointment as Secretary. Tungabhadra Board.

8. The maximum age Ilimit for appointment on
deputation shall not be exceeding fifty-six years as on
the closing date for receipt of applications.

Special Condition

If the services of the officer are not found satisfactory,
he/she shall be repatriated to his/her parent department
by the Board.




